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About the Court: 

The United States Court 
of Appeals for the Tenth 
Circuit is one of twelve 
regional federal courts. 
Headquartered in 
Denver, Colorado, the 
Court serves the six 
states of Oklahoma, 
Kansas, New Mexico, 
Colorado, Wyoming, and 
Utah. 

The Tenth Circuit is 
dedicated to recruiting 
talented and driven 
professionals who share 
our commitment to 
ensuring equal justice 
under the law. 

Working for the Court: 

The Tenth Circuit offers 
a healthy work-life 
balance, comprehensive 
benefits, and the 
opportunity to 
collaborate with 
dedicated professionals. 

Benefits include health, 
dental, vision, and life, 
insurance, annual and 
sick leave, paid holidays, 
retirement, a retirement 
savings, and investment 
plan (TSP), potential 
student loan 
forgiveness, and the 
judiciary’s supplemental 
benefits.  

For more information 
about the Tenth Circuit, 
visit: ca10.uscourts.gov 

 

POSITION: Technical Services & Acquisitions Librarian (26L06) 

LOCATION: Denver, Colorado 

TYPE: Full-time and permanent with a comprehensive benefits 
package. Benefits overview available at BENEFITS.  

PAY: CL 27/28 under the Court Personnel System – Pay Table DEN* 
 
27/1 ($66,600) – CL 27/61 ($108,262)  
28/1 ($79,814) – CL 28/61 ($129,777)  
 
Final placement within the classification and salary range will 
be based on relevant experience and qualifications.  

OPENED: March 6, 2026 

CLOSE DATE: Position is open until filled. Applications reviewed as received.  

 
POSITION OVERVIEW 
This supervisory librarian position oversees technical services staff responsible for 
acquisitions, serials management, cataloging, collection maintenance, and e-resource 
management for materials procured for the Headquarters library and for six satellite 
libraries located throughout the circuit. The Technical Services Librarian is also the 
Library's primary Acquisitions Librarian, responsible for all related legal resource 
procurement activities. This position may assist with setting library policies and 
administration-related projects. 
 
 
MINIMUM QUALIFICATIONS 
Master’s degree in Library Science, or equivalent, from an ALA-accredited institution 
AND at least two years of professional library law experience. 
 
Qualified candidates will be able to demonstrate knowledge of bibliographic metadata 
standards, rules, and tools; proficiency working with resource discovery tools, link 
resolvers, and cataloging legal resources; experience supporting or managing an 
integrated library system; experience managing procurement, acquisitions and related 
systems—including budgeting—of legal resources; the ability to oversee and 
implement purchasing, licensing and facilitating access to e-resources; ability to work  

https://www.ca10.uscourts.gov/hr/benefits
https://www.uscourts.gov/sites/default/files/document/cps_denver_2026.pdf
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with a variety of court personnel, including judges, law clerks, attorneys and others 
outside the library environment; and, excellent organizational, problem-solving, 
interpersonal, and communication skills. 
 
Candidates will be expected to work in a collaborative team environment and will be 
expected to excel in an environment subject to government procurement and audit 
protocols. Additional duties as assigned. Ability to handle occasional lifting up to 20 
pounds. Travel may be required. 
 
 
PREFERRED QUALIFICATIONS 
J.D. from an ABA-accredited law school; supervisory experience in any technical 
services-related area; experience providing legal research and reference services; 
experience with the SirsiDynix Symphony integrated library system. 
 
 
HOW TO APPLY 
Email application package to HR@ca10.uscourts.gov. Reference Vacancy 
Announcement 26L06 in the subject line. Incomplete applications may not be 
accepted. 
 
Application package must include: 
• Cover letter and resume 
• Application for Judicial Employment  

 
 
CONDITIONS OF EMPLOYMENT 
Must be a U.S. citizen or lawful permanent resident seeking U.S. citizenship. Excepted 
service appointments are “at will.” Appointment is contingent upon a suitable 
determination on a background investigation. Employees are subject to the Judicial 
Code of Conduct. Direct deposit of pay required. The U.S. Courts are an equal 
opportunity employer. 
 

mailto:HR@ca10.uscourts.gov
https://www.ca10.uscourts.gov/sites/ca10/files/documents/downloads/AO_078-08-2024.pdf
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